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This study aims to determine and analyze the effect of work life balance and 

burnout on employee performance through job satisfaction in wedding organizer 

student crews in Tasikmalaya. The research method used was a survey method, 

the data were obtained directly through questionnaires to 117 respondents taken 

from students who worked part time as crew wedding organizers. Sampling using 

a census and the method of analysis used in this study is path analysis. Based on 

the research results, it is known that job satisfaction mediates work life balance 

and burnout on employee performance. In this study, work life balance is good 

and work burnout is low, which means that the employee's performance is good. 
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