72

DAFTAR PUSTAKA

Buku
Ajabar. (2020). Manajemen Sumber Daya Manusia. Yogyakarta: Depublish.

Alsereidil Et Al. (2022). Toxic Workplace Environment. Social And Occupational
Ergonomics.

Asni Gani, N. (2020). Perilaku Organisasi. Jakarta: Mirqat.
Bangun. (2019). Manajemen Sumber Daya Manusia. Jakarta: Erlangga.

Deslerr. (2020). Human Resource Management Sixteenth Edition Gary. Florida :
Pearson.

Dwita, F. (2022). The Effect Of Toxic Workplace Environment And Job Stress On
Turnover. Ajim, 3(2).

Herdiyan, F. (2021). Psikologi Kerja. Jakarta: Pt. Rineka Cipta.
Robbins, S. (2019). Perilaku Organisasi. Jakarta: Selemba Empat.

Sedarmayanti. (2019). Manajemen Sumber Daya Manusia. Bandung: Pt. Refika
Aditama.

Sugiyono. (2020). Penelitian Kuantitatif Dan Kualitatif. Bandung: Alfabeta.

Jurnal

Alsomaidee, M. M., Joumaa, B. A., & Khalid, K. W. (2023). Toxic Workplace,
Mental Health and Employee Well-being, The Moderator Role of
Paternalistic Leadership, an Empirical Study. Journal of Applied Business
and Technology.

Cherlyn, & Sentoso, A. (2022). The effect of Toxic Workplace Environment
mediated by organizational culture, work environment, organizational
support and employee well-being on employee engagement in the
hospitality. Journal Of Management.

Dwi Putra, A. L., Lie, V., & Alvani, S. (2020). Pengaruh Pengembangan Karier
Terhadap Intensi Turnover di PT Benua Penta Global Medan. Jurnal
Insight Fakultas Psikologi Universitas Muhammadiyah Jember.



73

Fakhriyani, D. V. (2019). Kesehatan Mental. In D. V. Fakhriyani, & M. Toha,
Kesehatan Mental (pp. 10-11). Pamekasan, Indonesia: Duta Media
Publishing.

Igbal, J., asgar, A., & Asghar, M. Z. (2022). Effect of Despotic Leadership on
Employee Turnover intention: Mediating Toxic Workplace Environment
and Cognitive Distraction in Academic Institutions. MDPI.

Lubis, N., & Onsardi. (2021). Pengaruh Kompensasi, Komitmen Organisasi dan
Kepuasan Kerja Terhadap Turnover intention pada PT. Bukit Angkasa
Makmur Bengkulu. Jurnal Entrepreneur dan Manajemen Sains (JEMS).

Marcella, J., & Le, M. (2022). Pengaruh Stres Kerja, Kepuasan Kerja Dan
Pengembangan Karir Terhadap Turnover Intetion Karyawan. Jurnal
Muara Ilmu Ekonomi dan Bisnis.

Naem, F. (2020). Influence Of Toxic Workplace Environment On Turnover
intention: The Mediating Role Of Psychological Wellbeing And Employee
Engagement. Sematic Scholar, 1(1).

Nike, L., & Wisnu, P. (2022). The Relationship of Toxic Workplace Environment,
Job Stres, Employee Life Satisfaction And Productivity With Gender And
Tenure As Moderating. International Journal Of Economics, Business And
Accounting Research (IJEBAR).

Novitasari, . A., & Dessyarti, R. S. (2022). PENGARUH WORK-LIFE
BALANCE TERHADAP TURNOVER INTENTION
DENGANEMPLOYE ENGAGEMENT SEBAGAI  VARIABEL
INTERVENING(STUDI PADA KARYAWAN PO JAYA PONOROGO).
Edunomika.

Rasool Et Al. (2021). How Toxic Workplace Environment Effects The Employee
Engagement: The Mediating Role Of Organizational Support And

Employee Wellbeing. . International Journal Of Environmental Research
And Public Health, 18.

Siew, L. (2023). Impact Of Toxic Work Envirement On Employe Turnover In
Pharmaceutical Industry. International Journal Of Recent Advances In
Multidisciplinary Research, 10(8).

Teng, Y.-M., Wu, K.-S., & Xu, D. (2021). The Association Between Fear Of
Coronavirus Disease 2019, Mental Health, And Turnover intention Among
Quarantine Hotel Employees In China. Public Health.

Wang Et Al. (2020). Exploring The Relationships Between A Toxic Workplace
Environment, Workplace Stress, And Project Success With The



74

Moderating Effect Of Organizational Support: Empirical Evidence From
Pakistan. Risk Management And Healthcare Policy, 15.



