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The objective of this research was to determine and analyse work discipline, 

compensation and employee performance as well as the effect of work discipline 

and compensation on the performance of employees of BPJS Ketenagakerjaan Se-

Priangan Timur. The research method used was the survey method, while the sample 

withdrawal used the census method. Data collection techniques used for primary 

data through questionnaires from 38 employees. The analysis tool uses path 

analysis. The results showed that work discipline was included in the very high 

classification, compensation was included in the high classification and employee 

performance was included in the very high classification. Partially, work discipline 

and compensation have a significant positive effect on employee performance. 

Simultaneously, work discipline and compensation have a significant positive effect 

on the performance of employees of BPJS Ketenagakerjaan Se-Priangan Timur.  
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Tujuan penelitian ini adalah untuk menegetahui dan menganalisis disiplin 

kerja, kompensasi dan kinerja karyawan serta pengaruh disiplin kerja dan 

kompensasi terhadap kinerja karyawan BPJS Ketenagakerjaan Se-Priangan Timur. 

Metode penelitian yang digunakan adalah metode survey, sedangkan penarikan 

sampel menggunakan metode sensus. Teknik pengumpulan data yang digunakan 

untuk data primer melalui kuisioner dari 38 karyawan. Alat analisis menggunakan 

analisis jalur. Hasil penelitian menunjukkan bahwa disiplin kerja termasuk dalam 

klasifikasi sangat tinggi, kompensasi termasuk dalam klasifikasi tinggi dan kinerja 

karyawan termasuk dalam klasifikasi sangat tinggi. Secara parsial disiplin kerja 

maupun kompensasi berpengaruh positif signifikan terhadap kinerja karyawan. 

Disiplin kerja dan kompensasi secara simultan berpengaruh positif signifikan 

terhadap kinerja karyawan BPJS Ketenagakerjaan Se-Priangan Timur.  
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