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The purpose of this study was to determine and analyze the effect of occupational 

safety, occupational health and work environment on employee performance (a study of 
employees of the production division of PT. Bineatama Kayone Lestari Kota Tasikmalaya). 

The research method used is a survey method, the type of data used is primary and 
secondary data, the object of this research is the production employees at PT. Bineatama 
Kayone Lestari Tasikmalaya regarding work environment, safety, occupational health and 

employee performance. The analytical tool used is multiple regression. 
Based on the research results it is known that the Work Safety provided by PT. 

Bineatama Kayone Lestari is classified as very good. Occupational Health provided to 
employees of the production section of PT. Bineatama Kayone Lestari, is classified as good. 
The work environment has a good classification. Employee performance has a good 
classification. Simultaneously, work safety, occupational health and work environment 
have a significant effect on employee performance. Work safety has no effect on employee 
performance. Occupational Health has a significant positive effect on Employee 

Performance. The work environment has a significant positive effect on employee 
performance 
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