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ABSTACK 

 

THE EFFECT OF EMPLOYMENT PLACEMENT, CAREER 

DEVELOPMENT AND EMPLOYMENT ABILITY TO NON MANAGER'S 

EMPLOYEE PERFORMANCE IN PT. GRAMEDIA ASRI MEDIA 

TASIKMALAYA. 

 

 

    By: 

  HANI SETIAWATI 

    163402014 

 

Under the Guidance of: 

 

GUSTI TIA ARDIANI 

ALFIN NUR FAHMI MUFRENI 

 

The purpose of this study was to determine and analyze the placement of 
workforce, career development and the ability of non-manager employees of PT. 
Gramedia Asri Media Tasikmalaya and its influence on employee work 

performance. Data collection techniques using interviews, questionnaires, and 
study documentation. The sampling technique in this study used a census with a 

sample size of 52 respondents. Data analysis techniques used path analysis (Path 
Test) to determine the direct and indirect effects between the variables of 
workforce placement, career development and work ability on work performance 

both simultaneously and partially. Based on the results of research 
simultaneously the placement of labor and work ability has a significant effect on 

work performance, while career development has no significant effect on the work  
performance of employees of PT. Gramedia Asri Media Tasikmalaya. 

 

Keyword : Workforce Placement, Career Development, Work Ability and Job 

Performance. 
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ABSTRAK 

PENGARUH PENEMPATAN TENAGA KERJA, PENGEMBANGAN 

KARIR DAN KEMAMPUAN KERJA TERHADAP PRESTASI EKRJA 

KARYAWAN NON MANAJER PT. GRAMEDIA ASRI MEDIA 

TASIKMALAYA. 

 

 

Oleh: 

HANI SETIAWATI 

163402014 

 

Dibawah Bimbingan: 

 

GUSTI TIA ARDIANI 

ALFIN NUR FAHMI MUFRENI 

 

Tujuan penelitian ini adalah untuk mengetahui dan menganalisis 

penempatan tenaga kerja, pengembangan karir dan kemampuan kerja karyawan 

non manajer PT. Gramedia Asri Media Tasikmalaya serta pengaruhnya terhadap 

prestasi kerja karyawan. Teknik pengumpulan data menggunakan wawancara, 

kuesioner, dan studi dokumentasi. Teknik penngambilan sampel pada penelitian 

ini menggunakan sensus dengan ukuran sampel sebanyak 52 responden. Teknik 

analisis data menggunakan analisis jalur (Uji Path) untuk mengetahui pengaruh 

langsung dan tidak langsung antara variabel penempatan tenaga kerja, 

pengembanngan karir dan kemampuan kerja terhadap prestasi kerja baik secara 

simultan maupun parsial. Berdasarkan hasil penelitian secara simultan 

penempatan tenaga kerja dan kemampuan kerja mempunyai pengaruh yang 

signifikan terhadap prestasi kerja, sedangkan pengembangan karir memilliki 

pengaruh tidak signifikan tehadap prestasi kerja karyawan PT. Gramedia Asri 

Media Tasikmalaya. 

 

Kata Kunci : Penempatan Tenaga Kerja, Pengembangan Karir, Kemampuan Kerja   

Dan Prestasi Kerja. 
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