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This research aims to determine and analyze: (1) work-life balance, job autonomy,
Work From Home (WFH), and employee performance (2) the effect of work-life
balance, job autonomy, and Work From Home (WFH) on employee performance
(3) the effect of Work From Home (WFH) in moderating the relationship between
work-life balance and job autonomy on employee performance. The results showed
that: (1) work-life balance, job autonomy, work from home, and employee
performance were in good criteria (2) by using Partial Least Square Structural
Equation Model analysis technique (PLS-SEM), work-life balance, job autonomy,
and Work From Home (WFH) have a positive and significant effect on employee
performance (3) Work From Home (WFH) significantly moderates negative the
effect of work-life balance on employee performance, and does not significantly
positive moderates the effect of job autonomy on employee performance.
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ABSTRAK
PENGARUH KESEIMBANGAN KEHIDUPAN KERJA DAN OTONOMI
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Penelitian ini bertujuan untuk mengetahui dan menganalisis: (1) keseimbangan
kehidupan kerja, otonomi kerja, Work From Home (WFH), dan kinerja pegawai (2)
pengaruh keseimbangan kehidupan kerja, otonomi kerja, dan Work From Home
(WFH) terhadap kinerja pegawai (3) pengaruh Work From Home (WFH) dalam
memoderasi hubungan antara keseimbangan kehidupan kerja dan otonomi kerja
terhadap kinerja pegawai. Hasil penelitian menunjukkan bahwa : (1) keseimbangan
kehidupan kerja, otonomi kerja, Work From Home, dan kinerja pegawai ada dalam
kriteria baik (2) dengan menggunakan teknik analisis Partial Least Square
Structural Equation Model (PLS-SEM), keseimbangan kehidupan kerja, otonomi
kerja, dan Work From Home (WFH) memiliki pengaruh positif dan signifikan
terhadap kinerja pegawai (3) Work From Home (WFH) signifikan memoderasi
secara negatif pengaruh keseimbangan kehidupan kerja terhadap kinerja pegawai,
dan tidak signifikan memoderasi secara positif pengaruh otonomi kerja terhadap
Kinerja pegawai.
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