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This study aims to determine the effect of Job Description and Job Specification on
Employee Performance in the supervision section of KPP Pratama Tasikmalaya.
The population in this study were all employees of the supervision section of KPP
Pratama Tasikmalaya, totaling 54 people. The sample in this study amounted to 54
people with determination using nonprobability sampling method. The research
approach used is a quantitative approach with survey methods. The analysis
method used is path analysis. The results showed that job description, job
specification, and employee performance were included in the very good
classification. Simultaneously, it can be concluded that there is a significant
influence between job description and job specification on employee performance.
Partially, job description has a positive and significant effect on employee
performance, and job specification has a positive and significant effect on employee
performance.
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Penelitian ini bertujuan untuk mengetahui pengaruh Job Description dan
Job Specification terhadap Kinerja Pegawai bagian seksi pengawasan KPP Pratama
Tasikmalaya. Populasi dalam penelitian ini adalah seluruh pegawai bagian seksi
pengawasan KPP Pratama Tasikmalaya yang berjumlah 54 orang. Sampel dalam
penelitian ini berjumlah 54 orang dengan penentuan menggunakan metode
nonprobability sampling. Pendekatan penelitian yang digunakan adalah pendekatan
kuantitatif dengan metode survey. Metode analisis yang digunakan menggunakan
analisis jalur (path analysis). Hasil penelitian menunjukkan bahwa job description,
job specification, dan kinerja pegawai termasuk dalam klasifikasi sangat baik.
Secara simultan dapat disimpulkan bahwa terdapat pengaruh yang signifikan antara
job description dan job specification terhadap kinerja pegawai. Secara parsial job
description berpengaruh positif dan signifikan terhadap kinerja pegawai, dan job
specification berpengaruh positif dan signifikan terhadap kinerja pegawai.
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